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APPLICATION INSTRUCTIONS: COMPLETE AND SUBMIT THE FOLLOWING TO THE ADDRESS SPECIFIRD AT THE BOTTOM QF THIS PAGE.  (Use ihe Varency Armtiicement Nunduer (1 ol correspoietice. s
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A COPY OF YOUR CURRENT PERFORMANCE APPRAISAL OR A SIGNED STATEMENT
THAT IT 1S NOT AVAILABLE.

NOTICE. APPLICATIONS MAY HE REFERRED TO THE RATING ENTITY A MINIMUM OF SIXTEEN (16) CALENDAR DAYS AFTER OPENING DATE

NONBARGAINING UNIT POSITIONS ONLY, CANDIDATES WHOSE PRESENT PROMOTION POTENTIAL DOES NOT EXCEED THE POTENTIAL OF THIS VACANCY MAY NOT BE SUBIECT TO RATING PROCEDURES AND MAY
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DUTIES OF POSTTION {if this position Is announced af muliiple grade levels, these dupies describe the full performance level; ar lower grade levels the duties may very stightly and witl be performed wider somewhat
closer supervision.)

Serves as a region-based inspector to lead, plan, conduct, report, and

integrate findings associated with physical security inspections of

light -water reactors, in accordance with the NRC Inspection Manual

Chapter 2515.

QUALIFICATIONS REQUIRED f dhe position is annouiced ar multiple grade levels, these quulificarions describe the full pecfornmmce tevel, anless othenwise specified. The position description, iimediate

supervisor, andfor NRC Manual chapter and Appendix 4108 can be consuited for more detailed qualification requiremients andior inlerpretation of quelifving experience.)
Thorough knowledge of the principles of security administration, methods,
and technigues, equivalent to that gained by completion of a
baccalaureate program in a related area of study supplemented by several
years of extensive and responsible experience in security of sufficient
duration and diversity to determine the adequacy of security contrel and
safequards programs. Candidates must have progressively responsible,
professional experience of which at least one year must have been at the
next lower grade level.

RATING FACTORS (Applicents are strangly encouraged 1o submii « statermient addressing the Rating listed below.)

ALL APPLICANTS ARE REQUIRED TO PROVIDE A NARRATIVE STATEMENT ADDRESSING
THE RATING FACTORS LISTED BELOW,

1. Thorough knowledge of NRC rules and regulations, compliance and
performance inspection technigques and standards, and licensee
requirements to appraise the status of compliance of licensee operations.
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RATING FACTORS - CONTINUED

2. Thorough knowledge of security systems, methods and techniques
associated with an effective physical security program. Understanding of
the more specialized security technigques with the ability to devise
solutions, when appropriate, to unusual as wella s routine inspection
problems.

3. Thorough knowledge of physical protection systems, policies,
hardware, philosophies, and concepts, sufficient to evaluate physical
protection plans/procedures and technical data associated with the
gsafeguards program for the security control of nuclear materials.

4, B8kill in clearly presenting information (verbal & written) and
technical material sufficient to communicate effectively with
supervisors, licensees, and others, and to prepare inspections reports in
a timely manner.

5. Ability to take the lead in a project or cther activities requiring
coordinating actions in a diverse group and resolving conflicting
cpinions that arise when endeavoring to develop a consensus on an issue.

6. Ability to assess licensee organizations with respect to the
identification and correction of adverse performance and conditions.

NOTE: Breadth of experience in the field, training, awards and
commendations, and past and current performance will be reviewed as they
relate to each of the above factors to determine the level of knowledge,
skill, or ability of candidates.

EXECUTIVE AGENCIES ARE PROHIBITED FRCM ACCEPTING OR CCNSIDERING
APPLICANTS FOR COMPETITIVE APPOINTMENTS OR POSITIONS BASED ON POLITICAL
RECOMMENDATIONS FROM MEMBERS OF CONGRESS, CONGRESSIONAL EMPLOYEES,
ELECTED STATE OR LOCAL GOVERNMENT OFFICIALS, AND POLITICAL PARTY
OFFICTIALS. SUCH OFFICTALS MAY ONLY SUPPLY STATEMENTS REGARDING THE
CHARACTER AND RESIDENCE OF THE APPLICANT.




